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The Business & Policy Director (“B&P Director”) plays a pivotal role in developing and implementing a
comprehensive conservation vision for the organization in South Korea. In this key leadership role, B&P Director
is responsible for driving WWF’s engagement with businesses, governments, and other stakeholders to advance
policies and initiatives that promote sustainability, conservation, and biodiversity. This position involves providing
strategic leadership, engaging extensively with the WWF Network’s conservation leaders and experts, fostering
and managing relationships with corporates, driving engagement, and executing programs to enhance our
corporate partnerships, and spearheading initiatives that align with WWF'’s global goals while considering local
context that address climate change, biodiversity loss and pollution challenges.

I. Strategic Leadership;

Provide strategic direction and leadership for WWF's business engagement and policy advocacy efforts,
aligning them with organizational goals and priorities.

1. Ensures effective design and implementation of the Strategic Plan, and engaging other relevant WWF
Network offices as needed.

2. Set overall directions for WWF-Korea’s impactful conservation efforts, coherent with the WWF-Korea,
and the WWF's Global Conservation Programme.

3. Ensures effective monitoring, evaluation and adaptive management of the WWF-Korea strategic plan,
providing real-time information for programme managers, members and other key stakeholders.

4. Develop holistic action plans that prioritize key issues such as biodiversity conservation, nature
restoration, and mitigation and adaptation strategies for climate change impacts

5. Implement and oversee the execution of these plans, ensuring measurable impact and adaptation as
needed

II. Corporate Partnerships;

Develop and nurture partnerships with businesses, industry associations, and other stakeholders to
promote sustainable practices, drive innovation, and mobilize resources for conservation initiatives.

1. Develop and implement strategies to identify, cultivate, and maintain corporate partnerships aligned
with organizational goals.

2. Act as the primary point of contact for corporate partners, ensuring excellent communication and
relationship management.

3. Collaborate with internal teams to develop customized partnership proposals and agreements that
meet the needs of both parties.




Drive the execution of partnership programs and initiatives, overseeing all aspects from planning to
implementation and evaluation.

Monitor and analyze partnership performance metrics to assess effectiveness and identify areas for
improvement.

Stay informed about industry trends, competitor activities, and emerging opportunities to optimize
partnerships and programs.

Prepare regular reports and updates for stakeholders on partnership activities, outcomes, and
impact.

Represent the organization at networking events, conferences, and meetings to promote
partnerships and expand the network.

IIl. Advocacy and Corporate Partnership Leadership;

1.

Develop programs/activities to influence policies and foster corporate partnerships for conservation,
biodiversity, and sustainable development.

Serve as the primary contact to create and lead advocacy programs and campaigns

Lead and create process improvements for departments across the organization to collaborate and
engage advocates

IV. Strategic Collaboration:

1.

Build a new externally-focused stakeholder strategy, and strengthen the management of key
relationships in line with the organization's aim.

Maintain close relationships with top level manager/executives in various sectors including
corporates, government, and NGO.

V. Undertake additional responsibilities as requested.

This job description covers the main tasks and conveys the spirit of the sort of tasks that are anticipated
proactively from staff. Other tasks may be assigned as necessary according to organizational needs.

Required:

Knowledge and Skills

1.
2.

Fluency in English.

Bachelor's degree in Business Administration, Economics, Environmental Policy, Public
Administration, International studies or a related field; Master’s degree is a plus.

Minimum of 15 years of professional experience includes 3~5years of working at the executive level
in business sustainability, environmental policy, corporate social responsibility, or related fields, with
proven management and leadership abilities.

Deep understanding of environmental issues, conservation challenges, and sustainable
development goals, as well as the role of businesses and governments in addressing them.

Strong analytical, strategic thinking, and problem-solving skills, with the ability to develop and
implement effective advocacy and engagement strategies.

Excellent communication, negotiation, and relationship-building skills, with the ability to engage and
influence diverse stakeholders, including business leaders, policymakers, and civil society
organizations.

Demonstrated ability to work collaboratively in a multicultural and interdisciplinary team environment,
with a commitment to WWF's values of Courage, Integrity, Respect & Collaboration




Working Relationships

Internal:
Reports to Executive Director and collaborates with senior management team and team leaders.

Liaises with WWF Global Practices and other offices in the Network.
External: Engages with conservation bodies, stakeholders, and supporters to advance WWF-Korea goals.
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Ready to apply?

If you are a dynamic and visionary leader with a passion for conservation and a track record of driving positive
change through business engagement and policy advocacy, we invite you to join WWF in our mission to build a
future where people and nature thrive together. Apply now and be part of the solution.

Please send the following documents(one MS word file) to recruitment@wwfkorea.or.kr ;

1. A letter of motivation in English,

2. A curriculum vitae in Korean,

3. Atleast 2 contacts for the reference check

4. Agreement on the Collection and Usage of Personal Information (refer to attachment)

After the document screening process, the interview will be conducted in the following procedure
1. 1stinterview including PT
2. Reference check
3. 2nd interview with the BOD member
4. 3rd interview with an executive in global

Only short-listed candidates will be contacted. Appreciate for your interest in WWF-Korea and this opportunity.

Please do not put your resident registration number in any application documents specified above. In case any certificate includes
your resident registration number, please make sure to conceal the number not to be exposed resident registration
number.
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